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REMAVULC 

REMA TIP TOP AUTOMOTIVE (Pty) Ltd. 
22-24 Lincoln Road, Industrial Sites, Benoni, 1501
Phone: +27 (0)11 741 2500
Fax: +27 (0)86 521 3874
info@rematiptopauto.co.za

CE CERTIFIED

REDUCED DOWN TIME
TYRE REPAIR SYSTEM

COST EFFECTIVE

Benefits and Features

 Ê The REMAVULC tyre repair system is extremely cost 
effective, in the initial capex outlay.

 Ê The REMAVULC tyre repair system cures the plug and 
patch simultaneously, minimizing down time.

 Ê The REMAVULC tyre repair system offers the most com-
prehensive range of heatpads, aribags and harnesses to 
cater for truck, agricultural, OTR and Ultra OTR tyres.

 Ê The REMAVULC tyre repair system allows you 
to purchase the consumables only required 
for your tyre range - Additional 
components can be pur-
chased as and when your 
tyre repair needs change. 
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A View From the Top 

Warm greetings to all employees of the Rema Tip Top Group of companies in Southern 
Africa as we begin the 2019 year!

2018 was a challenging year indeed but we were able to navigate through this volatile 
business landscape and achieve success in our group due to diligence and a mindset of 
continuous improvement as the winning team that we are.

We expect that 2019 will hold more opportunity for us and we intend to take full advantage 
of these opportunities through excellence in our service delivery. 

We look to prioritize training and development in the 2019 business year, increasing the 
capabilities of all of our employees in the group. Through mentorship and succession 

planning, we will achieve our goals of enhancing sustainability of our group of companies 
on the African continent.

We seek your support and collaboration as we seek sustainable growth and profitability 
in an unpredictable business environment. 

We wish you, your families, and your teams, a prosperous 2019!  

Message From the Top
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A Focus On 
Upgrade of  Finance Department

New Look For Finance Department
By Lebogang Ditshwene (Marketing Coordinator)

modernized office space. The white desks in the open 
plan office create a fresh appeal. The upgrade has also 
boosted employee morale and increased production. 

Finance Department now boosts two new meeting 
rooms. These are great for small meetings as well as 
employee one-on-one meetings. It also has a new 
kitchen area, perfect for staff to sit and eat their lunch. 

The staff are really enjoying the new look and feel 
invigorated.  

Deciding to renovate 
and upgrade an office 
is no easy task. Many 

factors have to be taken into 
consideration before making 
the final decision to renovate. 
For the Finance Department, 
outdated finishing was the main 
reason for the upgrade. 

The inconvenience and irritation of the renovation 
was rewarded with a more pleasant, spacious and very 
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A Focus On 
Site Maintance Department

HANDY MAN
Sibusiso Masuka

HANDY MAN
Andile Mbatha

HANDY MAN
Thabani Njoko

HANDY MAN
Freedom Phakati

HANDY MAN
David Mohlala

TEAM LEADER
Collen Mathibula

TEAM LEADER
Surprise Malatsi

SITE MAINTANCE MANAGER
Kenneth Smart 

Site Maintenance Department
By Kenneth Smart (Site Maintenance Manager)

request and the knock on effect of the problem. For 
instance our Production environment is considered to 
be the most critical aspect of our plant and therefore 
maintenance requests that impact this area are rated 
as “Most Urgent”. Plumbing issues from sewage to tap 
washers are of a secondary priority unless they impact 
Production or Sales. We have 3 priority categories, 
namely High, Medium and Low. Each customer values 
their own needs as high and therefore feel that they 
should be treated as such but unfortunately our task is 
to evaluate on an overall needs basis. At times this can 
lead to frustration with our customer base and it is not 
unfamiliar to hear in our morning management meeting 
that some requests have been outstanding for 7 years 
whilst our team has only been in existence for a little 
over 2  years.

Are we winning? I think so and we will strive to meet 
and eventually exceed expectations with preventative 
maintenance rather than being reactionary. We are 
catching up fast and are proud of what we have been 
able to achieve. We want to ”Win as a Team” and with the 
support and understanding of our customers, you the 
readers, we will! 

Site Maintenance is a small 
support team with a large 
customer base whose 

primary function is to assist all 
team members at our Benoni 
Site with all site maintenance 
issues. This ranges from 
construction projects and roof 
repairs to assisting departments 

with relocating documentation to archives. None of this 
is to be achieved at the expense of safety and over the 
last 12 months we have made a significant investment 
in training, compliance and monitoring. We fully support 
our SHEQ team and see them as enablers in everything 
we do.

Many of the projects undertaken are outsourced and 
here project management becomes the focus. All work 
undertaken starts with a request which we interpret into 
a Job Card for tracking purposes. Whether the task uses 
internal or external resources it is important that we get 
our best value for money and that we deliver timeously 
and it is here that some customer dissatisfaction arises. 
Each Job Card is evaluated based on the nature of the 

A Focus On 
Site Maintance Department
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Industrial Relations in the Workplace

Restraint of Trade Defined
By Charles Sekole

In L’Oreal South Africa (Pty) Ltd v Shaun Kilpatrick and 
Another, it was held that a restraint of trade is used to 
protect a business’ protectable interest which is its 
confidential information that gives it a competitive 
edge. In this the court found that, the employer will have 
a protectable interest if the employee has an intricate 
knowledge of the day to day operations and management 
of the employer’s business as well as strategies that have 
been implemented or that have been developed and are 
due to be implemented.

In Magna Alloys and Research (SA) (Pty) Ltd v Ellis 1884 
(4) SALJ 874 (A), the court held that restraint of trade 
is not unconstitutional, and every restraint agreement 
signed by an employee is assumed to be lawful  
and enforceable. In determining whether a restraint of 
trade is enforceable the following should be considered 
by the court:

 Ê The length of time for which the restraint operates;
 Ê The geographical area to which the restraint applies;
 Ê  Whether the employee still has the ability to earn a      

living;
 Ê  The proprietary interest or capital asset that the    

employer seeks to protect.

In this the court further held that, it in the public interest 
that agreement entered into freely should be honoured 
and that everyone should, as far as possible, be able to 
operate freely in the commercial and professional world. 

Further, that the interest of both the employer and the 
employee must be balanced in light of the public interest.

In Reddy v Siemens Telecommunications (Pty) Ltd 2007 
2 SA 486 SCA, the court was required to determine 
whether the restraint agreement between employer and 
employee from taking up a position with competitor for 1 
year after contract terminates was valid and enforceable 
or not. In this the court held that, it was sufficient that 
there was a risk that Reddy might use Siemens’ trade 
secrets and confidential info in his new employment if 
he chose. Not necessary to find that he would use info.

From the above case laws and definition of restraint of 
trade it is abundantly clear that, the restraint of trade is 
prima facie enforceable unless they are contrary to the 
public interest. Further, that the person alleging that 
the contract in restraint of trade is against public policy 
bears the burden of proof of proving it. 

A restraint of trade is a 
contractual term that 
is often included in 

employment contract, that 
provides that after termination 
of services the employee is 
restricted from performing 
similar work in competition with 
his/her former employer for a 

specific period and in a specific geographical area. 

In Petrofina (Great Britain) Ltd v Martin 1965 (2) All ER 
176, it was defined as “a contract in which one party (the 
employee) agrees with another party (the employer) 
to limit or restrict his future freedom to trade with  
another external party, who was not a party to 
the employer/employee contract”. 
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A Product Experience

The CMA/SAIMH Joint Forum Event
By Dave Pitcher (Product Manager: Conyever Belting) and Willem-Charl Verster 
(Marketing Manager: Graphic Design)

Conveyor 
Belting

A Product Experience

Conveyor 
Belting

On 24 October 2018 
a joint forum 
organised by the 

Conveyor Manufacturers 
Association and the 
South African Institute 
of Materials Handling 
was hosted by Rema Tip 
Top in the Brand Academy. The forum welcomed users, 
designers and suppliers of belt conveyors from across the 
mining industry. 

The forum was aimed at creating awareness of 
products and services offered by the company and 
other participants. The day consisted of technical 
presentations, lunch and a brief tour of the Benoni plant. 

The first presentation discussed the test rig for studying 
behaviour of uni-directional conveyor idlers. Following 
the presentation, the attendees were taken to see the 
test rig, currently housed in the new Solid Woven yarn 
prep and carcass weaving building. After all delegates 

regrouped in the Brand Academy, Dave Pitcher discussed 
elastic properties of conveyor belting. The third 
presentation was on a paper on belt conveyor skirtboard 
design and dimensioning. Cherry On Top provided a 
spread of scrumptious selection of finger food. The joint 
forum was concluded with a presentation on tensioning 
underground belt conveyors.

The event was a great success with a large attendance 
and positive feedback received from the attendees. 
Apart from the technical information, promotional items 
and product catalogues provided by the Marketing 
Department contributed to the success.

Date:    24 October 2018

Day:     Wednesday

Time:    14:00pm to 17:00pm (registration  
13:30 for 14:00)

Where: Rema Tip Top & Dunlop
The Brand Academy; 22-24 Lincoln     
Road; Benoni

GPS:     26º 12’ 24.24“ S
28º 17’ 51.83“ E

You are invited to attend 

PROGRAMME

Understanding elasticity of 
Conveyor Belting

Tensioning aspects of 
typical underground Belt 

Conveyors

Scientific Belt Conveyor 
Maintenance

Conveyor Skirts – The width 
& length

Refreshments & Networking

Refreshments
Courtesy of 

Rema Tip Top 
& Dunlop

CMA/SAIMH



Vuka Africa February 2019  |  Volume 11Vuka Africa February 2019  |  Volume 11 1312

Health and Safety

Housekeeping is an important part of your job
By SHEQ Depertament

Here are some reasons to keep your work 
area clean: 
 

 Ê You reduce trip and fall hazards. 
 Ê Increased production, you won’t have to waste time 

looking for a misplaced tool.   
 Ê If someone falls because of materials you left on the 

floor, you will feel guilty because you were a casual factor 
in the accident. 

 Ê You reduce a potential fire hazard by removing 
unneeded combustibles from the work area. 

Health and Safety

 Here are some tips to maintain and clean 
your area: 
 

 Ê Plan the job, make a list of the needed tools and 
material. 

 Ê Develop a routine for cleaning up at the end of the 
day. 

 Ê Do not allow employees to eat, drink or smoke in your 
area, not only because of litter problems but also because 
of hygiene concerns. 
 
Remember a clean work area is a productive work area 
and enhances safety. 

Near misses
By SHEQ Depertament

What is a “near miss” – it 
simply means that a serious 
accident almost occurred. 

Someone trips over a pallet but does 
not fall or two forklifts almost collided 
around a corner. A tool is dropped but 
misses your foot…this time. 

The same thing that causes 
accidents causes near 
misses: 

Unsafe acts, such as improper lifting, 
walking under an overhead load, 
cutting or grinding without safety 
glasses. Hurrying and taking risks 
to get a job done faster. Unsafe 
condition such as poorly maintained 
equipment, oily or greasy floors or 
trash or equipment left in walkways. 

Report near misses before they 
become accidents. Bring near misses 
to your foreman’s attention so these 
hazards can be rectified. Near misses 
are a warning – prevent an accident 
that is about to happen. 
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Employee Wellness

Eating Smart on the Job
By Lebogang Ditshwene (Marketing Coordinator)

Keeping to good food 
choices that are 
nutritional and healthy 

is a tough choice for many of 
us. What is even tougher is 
choosing the right snack 
to keep us energized and 
filled until our next meal.

Snacks are a small portion of 
food, drink or light meal eaten 

between meals. 
These small 

portions help 
our body 

Nuts
This is a protein and fibre packed snack that will leave 
you satisfied until your next meal. A handful of almonds, 
walnuts, cashews, pecan, macadamia or hazelnuts are 
perfect snacks to keep hunger at bay. Go on and grab a 
nut!

Yoghurt
A delicious snack to have on the go, you can have it with 
fruits or on its own. For a healthier option, have a plain 
yoghurt or greek yoghurt. 

Popcorn
A great hunger buster snack. Popcorns can also be 
prepared in the microwave oven. Great snack to 
have on your desk.

Cheese
Packed with protein and calcium, cheese make a perfect 
snack between meals. A healthy option of cheese is 

cheddar, Gouda, mozzarella. Processed cheese is not 
recommended. 

Choosing a good healthy snack can also help you in your 
weight loss efforts. Now that you know of these healthier 
options, you can plan your meals better. 

to maintain energy levels that allows us to carry on with 
our daily tasks. A healthy snack should leave you feeling 
satiation and satiety.  Satiation happens when your brain 
acknowledges that you have eaten a full meal. Satiety 
happens after a snack or light meal, which is when you 
have eaten just enough to suppress hunger. 
 

Snacks that are high in fibre and protein as well as 
those that have a high water content give a stronger 

satiety signal to the brain, which lengthen the time 
between meals. 

Here are a list of healthy snacks to have at work:

Fresh Fruits
This is the cheapest and most accessible snacks you can 
have. You can pick any fruit that is in season to enjoy for 
your snack. You can also add fruit bits in a bowl of yogurt 
for a variety.
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Employee Wellness Day - Love That Body
By Lebogang Ditshwene (Marketing Coordinator)

For both Howick and Benoni 
Plants, Friday 30 November 
2018 was a much-

anticipated day. Our Employee 
Wellness Day had finally 
arrived and the excitement was 
uncontrollable. 

The Human Resource, Brand 
Marketing and SHEQ Departments had put together 
an action packed day for all Rema Tip Top and Dunlop 
employees. 

The chosen theme was ‘LOVE THAT BODY’ and the aim of 
the day was to encourage employees to love themselves 
by making sure they are physically and financially in a 
good state. Several services providers in the Health, 
Wellness and Financial sectors came to the two plants 
to engage with employees on matters of health and 
finance. 

The Production Managers assisted greatly with the 
scheduling of Production staff to be able to participant. 
Participation in the Employee Wellness Day by all staff 
was greatly rewarded, as there were plenty of prizes to 
be won. 

The day ended on a high with various prize winners 
beaming from ear to ear and those who didn’t win, 
promising to enter again in the next event.

We hope all employees enjoyed themselves and that 
they learned how to better LOVE THEIR BODIES!. 

A hearty thank you to all the service providers who made 
the event possible. 

Above: Brand Marketing and HR Gazebo with Prizes still to be won

Left: HR Team getting ready to welcome employees

BENONI
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Service providers awaiting employees to begin with 

Employee Wellness Day. Service providers that were 

exhibiting in Benoni were; Virgin Active, Old Mutual, Affinity 

Health, Sieff Optometric, Jonsson Workwear Depot, Gauteng 

Health, SANBS, Cocaine Anonymous, Rentokil, Life Line and 

our own SHEQ Department.
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As the day progressed, employees gathered valuable 

information about their physical and financial health.  

A few lucky people walked away with prizes such 

as umbrellas, goodie bags, ear phones and a food 

capsule.
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HOWICK

This page: Howick HR and IR team ready to for their edition of Employee Wellness 

day. Next page: Service provides ready to welcome employees. Howick had 

the following service providers: Life Line, SANCA, SANBA - Blood Bank, SOS 

Optometry, Department of Health, Fitness Warehouse Gym, Planet Fitness (PMB 

Gym), Nedbank and Howick SHEQ Department.
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Rema Tip Top Surface Protection South Africa is the largest rubber sheeting 
manufacture in South Africa, we provide tailor made solutions based on each 
sites requirements, through our large network of applicators.

Wherever chemicals and abrasive materials cause damage to containers, pipes, valves etc., 
we offer “one-stop shopping” corrosion and wear protection solution.

Main Industries
 Ê Waste Incineration Plants
 Ê Ferilizer Industry
 Ê Chemical Plants
 Ê Phosphoric Acid Plants
 Ê Steel Industry (pickling plants)
 Ê Drinking Water Plants 
 Ê Water Treatments Plants
 Ê Desalination Plants
 Ê Mining and Mineral Processing Industry 
 Ê Flue Gas Desulphurization

Benoni Plant
22 - 24 Lincoln Road, Industrial Site, Benoni
011 741 2500

Howick Plant
1 Induna Mills Road, Howick, Kwazulu Natal
033 239 7200

info@rematiptop.co.za
www.rema-tiptop.co.za

REMA TIP TOP SURFACE PROTECTION 

Rubber lining systems
The proven corrosion protection rubber lining 
offers your plant and storage tanks dependable and 
long-term protection.
Rubber – a high grade elastomeric material 
with versatile properties

 Ê Abrasion resistant
 Ê Chemical resistant
 Ê Noise reducing
 Ê Vibration depressant
 Ê Low weight
 Ê Antistatic
 Ê Can be reinforced with steel and fabrics
 Ê Anti-adhesive surface
 Ê Unique high elasticity

Brick & Tile Lining 
 Ê Acid-proof brick & tile Linings offer improved chemical resis-

tance in addition to protection  against thermal and mechanical  
stresses.

Coating Systems
Our spray and trowel applied coating systems offer optimal 
corrosion and wear resistance on a wide variety of surfaces.

 Ê Coroflake lining: Flake filled spray - and trowel applied coatings 
based on Vinyl Ester Expoxy or Polyester resins.

 Ê Lining & Topline: Glass-matt reinforced trowel applied linings 
(FRP / GRP Lining) based on Vinyl Ester Expoxy or Polyester resins. 

 Ê Remacoat: Highly-reactive 2 - component spray coatings based 
on Polyurea.
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Living The Values

Mill Lining, Screens and Scrubber Lining
Living The Values of Win As A Team, 
Quality Mind-Set and Customer Centricity
By Lebogang Ditshwene (Marketing Coordinator)

The Mill Lining and Scrubber 
Division has very reason to 
celebrate. Recently the Team, 

along with the assistance of the 
Kimberley branch, managed to secure 
a lucrative Scrubber Lining Sale and 
Installation that has established the 
RTT SA Mill Lining Department in the 
Northern Cape. With a Win as A team 
mentality and a Quality Mind-Set that is 

focused on customer care, Paul Joubert, the Product Line Manager 
for Mill Lining and Scrubbers steered the project to success.

Standing on the back of Kimberley branch’s success under the 
management of Johan Fourie, Paul sought to introduce the Mill 
Lining and Scrubber product line to the Northern Cape area. He 
targeted one of the most successful diamond mines in Kimberley. 
Of course, the reception was frosty, at first. Not one to be deterred, 
Paul returned at least once every month to the client to turn 
their minds around. As a seasoned Business Developer and with 
the support of Hans Stoltz, Jac De Kock and Johan Fourie, the 
Kimberly Branch Manager, Paul managed to get the attention of 
the Diamond Mine’s management. A few weeks after the meeting, 
his new cellphone rang loudly while he was making his way back 
to Kathu to check on another project. It was the client telling 
him that he had agreed to give Rema Tip Top Mill Lining and 
Scrubber division an opportunity to measure their mills. After a 
lengthy negotiation on the price, the client finally agreed to have 
the Team prove themselves. ‘Bear in mind’, explained Paul, ‘They 

Living The Value

never used to purchase from a reputable manufacturer 
but they purchased from a backyard supplier’. However, 
there was one condition, Paul and team where to deliver 
and install the Scrubber Lining order within 5 weeks. The 
industry lead-time is 6 – 8 weeks for manufacturing and 
delivering and 96 hours for installation. 

The thought of doing the impossible fuelled the team 
to a higher level of self-actualization. With a Win as a 

Team mentality and a Quality Mind-Set that is focused 
on Customer satisfaction, Johan set off to put in place 
the project time-frame and Paul, alongside the Rema Tip 
Top Scrubber Manufacturing external partners set off to 
begin with the project. The 2.4m x 6m Scrubber Lining 
and a partial extension to an existing Scrubber order was 
completed and delivered within 5 weeks. ‘We took a week 
to install, only working day shift’, pointed out Paul. 

A Continuous Improvement mind set to the project 
provided the team with creativity and the flexibility 
needed to find a working solution to the installation 
aspect of the project. The team had to mark out, drill 
and fit the Rema Tip Top Scrubber Lining to the newly 
manufactured scrubber shell  and existing old scrubber. 
‘That was very challenging because the product [that 
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the client had installed in the mill] did not line up and 
wasn’t suitable to the mill. As a result we had to do a lot 
of cutting and drilling to get the product to line up in the 
mill’, explained Paul. This extra step pushed the team out 
of their schedule by two and a half days, even with that 
slight delay, the team completed the installation one 
week and one day before deadline. 

When retelling how the Rema Tip Top and the Abbey 
Wear Scrubber Lining Crew worked together to deliver 
the project on time, Paul beams with pride. It is clear he 
loves his job. ‘I’m constantly wearing my ‘Win As A Team’ 
shirt. As a Product Line manager, I have an obligation to 
Rema Tip Top and Dunlop’, he says. His commitment to 
the company is demonstrated by how he upholds the 
company values. To that, he comments, ‘I [would] like to 
think that I practice and live the values of the company’. 

Paul always put the customer first. Second to the 
customer are his colleagues. Describing how Hans 
Stoltz; Rema Tip Top Operational Manager, Jac De Kock 
who is the Area Manager Northern Cape and Johan came 
together in the spirit of ‘Win As A Team’ and a Customer 

Centricity attitude. They ensured that the project was 
undertaken successfully. Speaking about the projects he 
undertakes, Paul always uses ‘we’ and never ‘I’. 

The team’s efforts and professionalism were rewarded 
with another contract for two discharge heads. ‘We 
managed to manufacture in record time’, proclaimed 
Paul proudly. Once can’t help but feel proud to be part 
of the Rema Tip Top and Dunlop team that manufacture 
premium and high quality products. A thought came to 
mind that If ever I needed to find an example of a team 
that lives and practices the company values, Mill Lining 
and Scrubber Lining division and the Branches would be 
it. 

As if, he read my thoughts, Paul went on to explain the 
focus of his division and that of the Branch being ‘to add 
value to the company and satisfaction to their clients’. 
This team is an inspiration to all Rema Tip Top and 
Dunlop to live and apply the company values. 

Do you have a colleague you would like to nominate for Living 
Your Brand? Let us know about them by send us an email at 
marketing@rtt-dunlop.co.za

Living The Values Living The Value

Benoni Plant
22 - 24 Lincoln Road, Industrial Site, Benoni
011 741 2500

Howick Plant
1 Induna Mills Road, Howick, Kwazulu Natal
033 239 7200

info@rematiptop.co.za 
www.rema-tiptop.co.za

Shell plate

Discharger Grate plate Lifter bar

Manhole cover

Support segment 

Trunnion liner Centre cone

Filling segment

Head plate

Companies are always looking for ways to save time and money. What better way than to give our client 
a REMAMILL System?

 Ê  REMA TIP TOP individually designs each of the Mill Lining systems catering to a customer’s specific requirements.

 Ê They are quicker and safer to install than steel liners.

 Ê  There are environmental benefits, such as noise reduction – 50% less noise than steel liners.

 Ê Less downtime, more productivity – No maintenance or patch installations.

The features of the REMAMILL System are able to increase efficiency, decrease downtime and increase 
productivity, thus saving the client Time and Money.
This approach is taken to all the types of mills that are found in the market.

 Ê AG Mills

 Ê SAG Mills

 Ê Ball Mills

 Ê Pebble Mills

 Ê Washing Drums

 Ê Scrubbers

 Ê De-barking Drums

REMA TIP TOP prides itself on their high quality mill liner portfolio. All our mill lining products are 
made to the highest quality specifications. Specific formulated compounds are available to suit any of 
the customers’ requirements.

REMAMILL LINERS
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EXTERNAL
EVENTS

1. MTE Show

2. Arcelor Mittal Vanderbiljpark

A Look Back

MTE Show Lichtenburg
By JC Schlechter Bussiness Developer - 
Rustenburg

The first MTE Show for 
Lichtenberg was held on 
22 November 2018. The 

main focus of the event was on 
the cement industry. 

Our objective for the event 
was to showcase our product 
offering to the players in the 

cement industry. Our product range garnered a huge 
interest from companies such as PP Slurry, Lafarge, 
Afrisam and Sepaku. 

We looked very professional with our new Branch 
Marketing Set up. We were able to display our product 
range professionally which increased foot traffic to our 
gazebo. 
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Arcelor Mittal Vanderbiljpark
By Anneke Knott (Business Development)

AMSA Vanderbijlpark 
invited Rema Tip 
Top and Dunlop to 

participate in the exclusive 
Conveyor Accessory Expo on 
the 28 November 2018 at 
their premises.

The aim for this expo was to 
enable key decision makers in Arcelor Mittal to access 
capabilities of short listed companies in consideration 
of a 3 year contract with the OEM’s. Our objective for 
the event was to show off comprehensive range of 
conveyor accessories and service capabilities to all key 
personnel in Arcelor Mittal

The focus of AMSA is to transfer Newcastle operations 
to Vanderbijlpark by the end of the blast furnace 
lifetime in 2020, as well as to centralise Vanderbijlpark.  
AMSA Vereeniging Works will start up immediately in 
full operation by 2019.

Due to an over-supply of scrap steel in this country,  
AMSA Vanderbijlpark will start building a new Arc 
Furnace by 2020 and commission by 2025 at a 100% 
production. AMSA will also build another boiler for own 
electricity provision to AMSA Vanderbijlpark and to the 
new Arc Furnace which means that a new network of 
conveyors will be needed to carry all raw materials to 
the new Arc Furnace. 

New Employees: December 2018 to January 2019

 December 2018 Name Position Department

Leon Scholtz Cost & Stock Controller Finance

Danley Barends Splicer Kimerley

Mark Nel Business Developer RTT-Africa

Bianca Van Der Haar Fleet Administrator Fleet

 January 2019 Name Position Department

Tshepo Mphekgwane SNR Belt Technician Welkom

Themo Reddy Project Buyer Production

Johan Visser Coetzee Sales Representative Welkom
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Taxi Signs To Know
By Lebogang Ditshwene (Marketing Coordinator)

Across South Africa, 
millions of commuters 
make use of minibus 

taxis as their mode of transport. 
On a daily basis, commuters can 
be found standing on the side 
of all major and minor roads 
making hand gestures to on 

coming minibus taxis. These hand gestures signal their 
destination to the taxi driver. 

Taxis use designated routes that cover large areas 
around a neighbourhood until it reaches its designated 
destination. In order to catch the correct taxi to reach 
your desired destination, you have to know the route 
your taxi uses as well as the hand gesture needed to stop 
the correct taxi.

TownTaxi routes cover multiple stops. This allows different 
passengers to reach their different destinations along 
the common route. To determine which taxi you must 
catch, you need to know the street name you are 
travelling to, closest major road, name of suburb and an 
identifiable landmark like a petrol station, bus stop or 
well-known shop. 

Information about taxi routes, correct hand gestures to 
use, stop and pick up points are mostly pass on through 
word of mouth. If you need to get somewhere, you simply 
ask fellow commuters waiting for a taxi or a taxi driver. 
However if you are too shy to ask, I have compiled a list 
of basic hand gestures that are used across South Africa. 

Local

By pointing down with your index finger, you are 
signalling for a local taxi that can take you around your 
area. Most of the taxis that are on the local route end 
their journey at the local taxi rank.

By pointing up with your index finger, you are signalling 
for a taxi that is going to the nearest CBD area. The taxi 
will complete its journey at the taxi rank in the CDB. 
From there, you can connect on to another taxi, train or 
proceed into town.

Station

By moving your wrists in a circular motion with your fist 
pointing forward, mimicking the movement of wheels of 
a train, you are signalling for a taxi that is going to the 
station. In most cases, train stations are located next to 
or very close to a taxi rank. 
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A Note From The Design Team

A Note From the Design Team
Any comments on the Newsletter or articles that can be published in future editions to be directed to:

Contact Willem-Charl or Lebogang at marketing@rtt-dunlop.co.za or their individual email addresses.

We look forward to more sharing of day to day success and experiences of our teams and individual employees.

Lebogang Ditshwene 
Marketing Coordinator
lebogangd@rematiptop.co.za

Willem-Charl Verster 
Marketing Manager: Graphic Design
willemve@rtt-dunlop.co.za

According to Wikipedia, 2019 is the twenty thousand 
and nineteenth year (2019th) of the Common Era 
(CE) and Anno Domini (AD) designations, the 19th 

year of the 3rd millennium. It is also the 19th year of the 
21st century as well as the 10th and last year of the 2010s 
decade. It began on a Tuesday of the Gregorian calendar.

The beginning of a year always brings with it a fresh start 
and feeling of renewal. You can think of it as a perfect 
point to RESTART everything that has not worked well 
for you. That is the theme of this edition of Vuka Afrika.

While it is customary to set up new year’s resolution at 
this time of the year, why not also focus on doing more of 
what has worked for you. Perhaps instead of focusing on 
what has not worked, why not try to do things differently 
this time. 

Remember, a positive attitude will lead to positive 
outcomes. Whichever way this new years turns out, it is 
all in your hands. 

Benoni Plant
22 - 24 Lincoln Road, Industrial Site, Benoni
011 741 2500

Howick Plant
1 Induna Mills Road, Howick, Kwazulu Natal
033 239 7200

info@dunlop-africa.co.za
www.dunlopindustrial.co.za

Dunlop Industrial Products is well known for the design and manufacture of Industrial Rubber Hose for the Mining, Industrial Dredging, and 
Agricultural Industries. Dunlop has adopted a customer centric approach to business, and been resolute and relentless in developing a deeper 
understanding of their customer, the industry they operate in, and the needs of their operations, in order to provide a better product that is relevant, 
economical and sustainable.

The global drive for Dunlop Industrial Products is to become a single source supplier of industrial solutions to the various mining and manufactur-
ing industries they are involved in. Their technical expertise in product development, astute management approach, and their knowledge of the 
industries they operate in, will enable them to achieve the objectives of sustainable growth and market leadership.

Dunlop Industrial Products has been manufacturing high quality industrial hose in South Africa for the world since 1947. 
The partnership of Rema Tip Top and Dunlop was developed to strategically optimise your plant availability.

Dunlop Industrial Hose

Dunlop Discharge Dredge Hose

Dunlop Suction Dredge Hose

Hardwall Materials Handling  
Hose, Plain Ended

Dual Purpose Suction and  
Delivery Hose FBE with either Fixed  

or rotating Flanges.

3D Bends

Heat shield covered hoses

Nippet Sleeve

Dunlop Industrial Hose




