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SERVICE MATERIAL PROCESSING SURFACE PROTECTION AUTOMOTIVE

REMA TIP TOP
Supports your company with superior technology, products and services. 

If your goal is to be amongst the best in your industry, you need a strong partner to help  you get there. Whether it 
is protection against corrosion, wear and caking, care and maintenance of your conveyor belt systems or tire repair 
and workshop equipment, REMA TIP TOP is your single source for complete solutions tailored to fi t all of your needs. 
And with brands like Dunlop Industrial  Products South Africa as part of their portfolio of brands REMA TIP TOP is 
your single-source supplier for products and services in the fi eld of conveying technology. 

SOUTH AFRICA

Benoni Plant
22 - 24 Lincoln Road, Industrial Site, Benoni
+27 11 741 2500

Howick Plant
1 Induna Mills Road, Howick, Kwazulu Natal
+27 33 239 7200

info@rematiptop.co.za 
www.rema-tiptop.co.za

ZIMBABWE
145 Kwame Nkrumah Avenue, 
Harare, Zimbabwe
Tel: +263 4 707038 / 706458
Email: info@rematiptop.co.zw

MOZAMBIQUE
Unit 4 Bairo Bagamoyo, EN7 Zona 
Industrial Moatize, Mozambique
Tel: +258 25 242230 /242241
Email: info@rematiptop.co.mz

MADAGASCAR
76 Rue De Lattre De Tasigny, 
Toamasina Bp 97 501 Toamasina
Tel: +2613 481 55858
Email:  info@rematiptop.co.mg

ZAMBIA
Plot 3709, Mansa Road, 
Light Industrial Area, Kitwe
Tel (office): +260 967 688 233
Tel (sales): +260 963 474 777
Email: admin@rematiptop.co.zm

MAURITIUS
Villa Intemporelles Chemin 
Vingt Piends, Grand Baie
Tel: +261 34 815 5858
Email: Anthony@rematiptop.mg
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A View From the Top 

REMA TIP TOP, a global supplier of Industrial Solutions, has been 
focusing for the last few years on the customer experience, through 
enhancement and extension of the service capabilities around our 

products.

At Rema Tip Top we have adopted a customer centric approach to business and 
have been relentless in developing a deeper understanding of our customer, the 

industry they operate in, and the needs of their organization. Through collaboration 
with industry experts, incorporating state-of-the art technology into our product 
and service offerings, we managed to surge ahead of our competitors. 

REMA has risen as leaders in providing innovative solutions to our customer’s 
challenges, providing a service offering that enhances their business as well 

as saves cost. 

Message From the Top
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Industrial Relations in the Workplace

Possession And Use Of Unlawful Drugs At The Workplace and The 
Employment Implications Of The Constitution Court’s Judgement 
On Cannabis At The Workplace 
By Charles Sekole

 Ê  The court had previously held, albeit in a minority 
judgment, that there is no medical evidence to 
suggest that it would be impossible to regulate the 
consumption of cannabis by restricting it to a safe 
level.

 Ê Some of the conclusions of the constitutional court 
are controversial and may either suggest that the case 
was not properly argued, for example by leading the 
evidence of expert witnesses, or that the judgment has 
not considered the medical, psychological and social 
implications in sufficient depth.

Implications For The Workplace:
Critically, the Judgment does not amount to the 
‘legalization’ of cannabis but merely the decriminalisation 
of its cultivation, possession or use when done in private.

The use (including smoking) of cannabis in public 
or in the presence of children or non-consenting 
adults is not permitted.
Consequently, section 2A of the General Safety 
Regulations published in terms of the Occupational 
Health and Safety Act 85 of 1993 remains applicable to 
employers. That section inter alia provides as follows:-

 Ê     “An employer … shall not permit any person who 
is or who appears to be under the influence of any 

intoxicating liquor or utilized drugs, to enter or remain 
at the workplace”.

 Ê  Similarly, notwithstanding the decision of the 
constitutional court, the rules, practices and 
procedures adopted by employers in relation to drug 
use remain in force and employees who are under 
the influence of any drugs at the workplace, which 
are not medically prescribed, may be disciplined and 
dismissed.

 Ê The use of prohibited drugs at the workplace is a 
serious breach of the contract of employment and may 
warrant dismissal.

 Ê  Where prohibited drugs are being held for another 
party at the workplace this would constitute serious 

misconduct and may warrant dismissal.

In conclusion, whilst an employee may be permitted 
to use cannabis in private and to possess cannabis for 
personal consumption in private, this does not apply to 
the workplace.  

On 18 September 2018 the 
Constitutional Court in 
Minister of Justice and 

Constitutional Development 
and Others v Prince (Clarke and 
Others Intervening) 
(CCT108/17) [2018] 
ZACC 30 (18 September 
2018) handed down a 
unanimous judgment 

in favour of the private cultivation and/or use of 
cannabis.

The Court held that its 
limitation was not constitutionally 
justifiable inter alia for the following reasons:  
there was no cogent evidence before the Court 
that the use of cannabis causes criminal behaviour 
or leads to its users behaving violently or aggressively;

 Ê The authorities do not suggest that the use of 
cannabis leads to the use of more potent and dangerous 
drugs;

 Ê  The south african central drug authority had noted 
that “alcohol is the substance that causes the 
most individual and societal harm” and that the 
immediate focus in respect of cannabis should be 
decriminalization;
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A Product Experience

Cover grade and thickness selection
By Paul Nel (Technical Support Manager)

Conveyor 
Belting

A Product Experience

Conveyor 
Belting

Mines cannot afford to purchase incorrectly specified 
belting for their installations. Regrettably, more often 
than not, belting is purchased by somebody in a 
procurement department, with little or no input form 
the engineering personnel, or the manufacturer. The risk 
herein lies in the incorrect belt specification be ordered 
for a particular application. Normally when a conveyor is 
designed, the designer will select what he thinks is the 
best selection for the application. Often the client will 
not even question such a selection, until it turns out 

not to work as well as expected. Should the designer 
not be well experienced or well informed, and select the 
incorrect cover thickness and grade, it could potentially 
cost the user a lot of money, increasing the total cost 
of ownership of the installation significantly. For the 
purpose of this article it is assumed that maintenance 
is regularly performed on the installation, and that the 
belt will actually last the duration of what the covers are 
designed for, and not get ripped by a chute liner or ruined 
in any other manner.

The current economic climate and the tough recent past have instilled a culture into 
the mines of saving on operating costs. Even if the country’s economy should boom 
and mining projects are initiated, mines now have the insight and knowledge of 

how to operate their facilities more efficiently, limiting operating costs without sacrificing 
operational reliability.
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What then would be a sensible method of approaching 
the design of a conveyor belt for a specific application? 
Any comparison such as this has a single goal, which is 
to save the user some money. Naturally, the first order 
of business would be to determine the belt strength. 
This is done using well proven design methodologies. 
However, the selection of the covers in terms of grade 
and thickness is often something not given too much 
thought. The purpose of the covers is primarily to protect 
the carcass of the belt, which is the main tension member. 
The top cover will wear over time, mostly due to impact 
of material onto the belt. Once again, it is assumed that 
scrapers are set such as to not cause damage to the belt 
covers and that the only cover wear will be due to impact.

The first variable to consider when selecting belt cover 
and thickness, is the material being handled. Such 
consideration would take into account the lump size, the 

mass of the material, the abrasion characteristics 
and the height from which the material is falling onto 

the belt. In essence that will determine what grade 
of covers should be used, and a minimum thickness 

to protect the carcass from impact damage. But that 
is not where it ends. The maximum thickness of the 

top cover is often a figure that the client or engineer 
produces out of thin air, not paying attention to the long-
term implications. For instance, a steel cord reinforced 
belt is made, and the top cover is selected at say 8 mm. 
If the life of mine is 20 years, and such a belt will provide 
a life of say 8 years (barring accidental damage) then 
one can see that should the belt be replaced twice after 
the initial installation, when the mine closes, one will sit 
with a belt only halfway worn, which was an expense, 
but will provide no income. A selection of 7mm top cover 
would have been more sensible. Reasoning behind this 
is that after 20 years the belt will be almost fully worn, 
minimising wastage, but furthermore, for a belt of say 
1000m long, 1200 mm wide, the additional 1 mm rubber 
cover will amount to 1,2 m3 of rubber per belt, which 
would have increased the price of the belt and although 
marginally, added to the power consumed.

Selection of bottom cover thickness has similar 
challenges. For any overland type conveyor, it is beneficial 
to select an energy efficient type cover. Although the 

testing of energy efficient type covers is still in early 
stages of development, it is a reality that power can be 
saved should such be used. Once again, the thickness of 
such covers should be carefully selected so as to be in 
the correct ratio of thickness between top versus bottom 
cover, and to ensure that the user gets the best value for 
money.

The reputable suppliers in South Africa will query some 
specifications put to them by the user, while others are 
so keen on obtaining business, that they are willing to 
supply to the customer just about anything they ask for 
without considering the operational conditions. Dunlop 
has in the past withdrawn guarantees on their products 
when they realise that the client is exposing it to very 
harsh conditions. This in turn results typically from a 
severe lack of maintenance, resulting in the belt being 
exposed to broken idlers, or running in spillage. A belt 
running in spillage is likely to wear much quicker than a 
belt seeing only material load.

As far as the feed chute is concerned, there are two ways of 
looking at. Firstly, a poorly designed feed chute will allow 
material to crash into the chute, accelerating cover 
wear. A well-designed feed chute, allowing material 
to get deposited onto the belt at a speed of within 
around 10% of the belt speed, fed in the direction of 
the belt movement, is likely to significantly extend 
the life of the top cover. Secondly then, if the 
feed chute is well designed, chances are that a 
thinner, a minimum cover thickness to protect 
the carcass, may be used, resulting in overall 
savings to the operator. Feed chute design is 
probably the worst culprit when it comes to 
accelerating top cover wear at the loading 
point. Very often a new mine will select a 
particular belt grade and cover thickness, 
but as mining progresses, the material 
characteristics change. Rubber, being 
a very ‘live’ product, also changes. 
This explains why some belts will 
wear say 2 mm in the first 3 years, 

and then suddenly wear another 2 mm in only 1 year.

Dunlop would strongly recommend that for any critical 
conveyor belt, the cover thickness and grade be selected 
by their conveyor experts, as such is likely to result in an 
overall saving over the life of the installation. Not only 
will this provide the user with peace of mind that his 
covers were correctly selected, it will also improve the 
guarantee conditions. As is the case with everything, if 
there is a degree of control, then it would be easy to form 
an alliance with the user. This implies that the installation 
be regularly visited and risk to the belt be identified and 
removed. That predictive maintenance and subsequent 
preventative maintenance be performed, and that 
spillage be removed.

It is the opinion of the author that should the mines 
make a real effort to maintain belting and to ensure 
that belting is correctly selected to begin with, they 
could reduce their expenditure significantly and achieve 
higher utilisation figures due to increased reliability and 
therefore reduced downtime.
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A Product Experience

Selection of Mills and Scrubbers in a Mining Circuit
Paul Joubert (Product Line Manager Mill Linings) 

A Mill is a device that 
breaks solid materials 
into smaller pieces by 

grinding, crushing, or cutting. 
Such comminution is an 
important unit operation in 
many processes. There are 
many different types of mills 
and many types of materials 
processed in them. Historically 

mills were powered by hand with a hand crank, working 
animal such as a horse mill, by harnessing the power of 
wind by means of a windmill or water with a watermill. 
Today they are usually powered by electricity. 

Milling also refers to the process of breaking down, 
separating, sizing, or classifying aggregate material. For 
instance rock crushing or grinding to produce uniform 
aggregate size for construction purposes, or separation 
of rock, soil or aggregate material for the purposes of 
structural fill or land reclamation activities. Aggregate 
milling processes are also used to remove or separate 
contamination or moisture from aggregate or soil and to 
produce “dry fills” prior to transport or structural filling.

Then comes the grinding of solid materials which occurs 
through mechanical forces that break up the structure 
by overcoming the interior bonding forces. After the 

grinding, the state of the solid is changed into grain size, 
the grain size disposition and the grain shape. 

Types Of Mills
Ball Mill

A typical type of fine grinder is the ball mill. A slightly 
inclined or horizontal rotating cylinder is partially filled 
with balls, usually stone or metal, which grind material 
to the necessary fineness by friction and impact with 
the tumbling balls. Ball mills normally operate with 
an approximate ball charge of 30%. Ball mills are 
characterized by their smaller (comparatively) diameter 

and longer length, and often have a length 1.5 to 2.5 
times the diameter. The feed is at one end of the cylinder 
and the discharge is at the other. Ball mills are commonly 
used in the manufacture of Portland cement and finer 
grinding stages of mineral processing, one example 
being the Sepro Tyre Drive Grinding Mill. Industrial ball 
mills can be as large as 8.5 m (28 ft) in diameter with 
a 22 MW motor, drawing approximately 0.0011% of the 
total world’s power 

Rod Mill

A rotating drum causes friction and attrition between 
steel rods and ore particles But note that the term ‘rod 
mill’ is also used as a synonym for a slitting mill, which 
makes rods of iron or other metal. Rod mills are less 
common than ball mills for grinding minerals. 

The rods used in the mill, usually a high-carbon steel, can 
vary in both the length and the diameter. However, the 
smaller the rods, the larger is the total surface area and 
hence, the greater the grinding efficiency

Autogenous Mill

Autogenous or autogenic mills are so-called due to the 
self-grinding of the ore: a rotating drum throws larger 
rocks of ore in a cascading motion which causes impact 
breakage of larger rocks and compressive grinding of 
finer particles. It is similar in operation to a SAG mill as 
described below but does not use steel balls in the mill. 
Also known as ROM or “Run of Mine” grinding.

SAG Mill
SAG is an acronym for Semi-Autogenous Grinding. SAG 
mills are autogenous mills but use grinding balls like a 
ball mill. 

A SAG mill is usually a primary or first stage grinder. SAG 
mills use a ball charge of 8 to 21%. The largest SAG mill 
is 42’ (12.8m) in diameter, powered by a 28 MW (38,000 
HP) motor. A SAG mill with a 44’ (13.4m) diameter and a 
power of 35 MW (47,000 HP) has been designed. 

RemaMill

A Product Experience

RemaMill
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Attrition between grinding balls and ore particles causes 
grinding of finer particles. SAG Mills are characterized by 
their large diameter and short length as compared to 
ball mills. The inside of the mill is lined with lifting plates 
to lift the material inside the mill, where it then falls off 
the plates onto the rest of the ore charge. SAG mills are 
primarily used at gold, copper and platinum mines with 
applications also in the lead, zinc, silver, alumina and 
nickel industries. 

Pebble Mill
A rotating drum causes friction and attrition between 
rock pebbles and ore particles. May be used where 
product contamination by iron from steel balls must be 
avoided. Quartz or silica is commonly used because it is 
inexpensive to obtain.

Diamond Recovery
Scrubbers for Milling Kimberlite and Alluvial Gravel 
Deposits Scrubbers are used for kimberlite pipe mining 
and alluvial deposits. Scrubbers are used to clean the 
material of clay and other minerals conglomerates that 
encapsulate the diamond bearing ore or gravel

As diamond breakage is a big risk, typically they operate 
at between 45 -60% critical where the required action is 
that of washing and not milling.

On Gold recovery plants, scrubbers are used to recover 
the fines from the tailings (mine dumps) and oxidized 
material for washing. 

It is important that the lining is designed properly, and 
the sizes of the various components are accurate a 
compression fit is required so that the product does not 
end up behind the fitted liner (wash) is eradicated .
 
Marine Diamond Recovery
Scrubbers are used on the marine diamond vessels 
operation off the west coast of South Africa and Namibia, 
the ore is drilled and sucked from the sea bed to remove 
the shell, shark teeth and conglomerates.

Scrubbers are preferential mills for removing clays and 
shells on marine diamond vessels.

Base Metals (Heavy Metals) SAG Mills, Ball Mills
These types of mills are used in Gold, Copper/Cobalt, 
Platinum and Uranium in newer mines standards. The  
MO is SAG Mill feeding Ball Mill. PBM Primary Ball Mill 
Gold, Chrome, Tin Vanadium, Fluorspa and Uranium 
where efficient crushing and lower BWI materials has no 
SAG circuit and used in close circuiting some of smaller 
in Zimbabwe for example, they use a small ball mill as a 
primary mill with high circulating loads

Secondary Ball Mills are all Gold, Platinum and base 
metals, normally used in sands and secondary grinding 
where 100 – 75 microns is required, normally after Rod 
Mill or Primary Ball Mill.  

Benoni Plant
22 - 24 Lincoln Road, Industrial Site, Benoni
011 741 2500

Howick Plant
1 Induna Mills Road, Howick, Kwazulu Natal
033 239 7200

info@rematiptop.co.za 
www.rema-tiptop.co.za

Shell plate

Discharger Grate plate Lifter bar

Manhole cover

Support segment 

Trunnion liner Centre cone

Filling segment

Head plate

Companies are always looking for ways to save time and money. What better way than to give our client 
a REMAMILL System?

 Ê  REMA TIP TOP individually designs each of the Mill Lining systems catering to a customer’s specific requirements.

 Ê They are quicker and safer to install than steel liners.

 Ê  There are environmental benefits, such as noise reduction – 50% less noise than steel liners.

 Ê Less downtime, more productivity – No maintenance or patch installations.

The features of the REMAMILL System are able to increase efficiency, decrease downtime and increase 
productivity, thus saving the client Time and Money.
This approach is taken to all the types of mills that are found in the market.

 Ê AG Mills

 Ê SAG Mills

 Ê Ball Mills

 Ê Pebble Mills

 Ê Washing Drums

 Ê Scrubbers

 Ê De-barking Drums

REMA TIP TOP prides itself on their high quality mill liner portfolio. All our mill lining products are 
made to the highest quality specifications. Specific formulated compounds are available to suit any of 
the customers’ requirements.

REMAMILL LINERS
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A Product Experience

Rema Tip Top Idlers, joined the Group in August 
2018. Although the department is new on the 
block, they have been making significant strides in 

the mining sector, offering an impressive range of locally 
manufactured products. The suite includes Steel Trough, 
HDPE, and Impact idlers, as well as an impressive range 
of Trough, Impact, Return, V-Return, and Training Frames.

All the products are quality tested and manufactured 
to SABS SANS 1313-1 standard. 
The addition of the Idlers department allows Rema 
Tip Top to now provide and maintain virtually any 
facet of the conveying system. 

Steel Idlers are our standard, general use idler 
offered in ø127 S25/30 as well as heavy duty ø152 
S25/30.

Impact Idlers are used at material loading points 
under crushers to lessen the amount of impact heavy 

ore and materials have on the belt. Offered in ø133 
S25/30 and ø152 S25/30

HDPE idlers are used in high-corrosive, humid, and acidic 
environments in the case where steel idlers will not be 
suitable. Available in ø127 S25. 

REMA TIP TOP Idlers
By Willem-Charl Verster (Marketing Manager: 
Graphic Design) and Conrad Lourens (Product Manager: 
Rema Tip Top Idlers)

REMAVULC 

REMA TIP TOP AUTOMOTIVE (Pty) Ltd. 
22-24 Lincoln Road, Industrial Sites, Benoni, 1501
Phone: +27 (0)11 741 2500
Fax: +27 (0)86 521 3874
info@rematiptopauto.co.za

CE CERTIFIED

REDUCED DOWN TIME
TYRE REPAIR SYSTEM

COST EFFECTIVE

Benefits and Features

 Ê The REMAVULC tyre repair system is extremely cost 
effective, in the initial capex outlay.

 Ê The REMAVULC tyre repair system cures the plug and 
patch simultaneously, minimizing down time.

 Ê The REMAVULC tyre repair system offers the most com-
prehensive range of heatpads, aribags and harnesses to 
cater for truck, agricultural, OTR and Ultra OTR tyres.

 Ê The REMAVULC tyre repair system allows 
you to purchase the consumables only 
required for your tyre range - Additional 
components can be purchased 
as and when your tyre repair 
needs change. 
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Training and Development

Training and development 
increases the competence 
of employees. The quality 

of a strategy and its execution 
depends on the people who 
implement it. The quality of 
employees can be improved by 
educating them. Training and 
development allows employees 

to execute their tasks in a more professional and skillful 
way.

Training is an activity that helps the employee to better 
perform in their roles by teaching them new skills 
and refining their thought processes. Training and 
development may consist of learnerships, skills courses, 
on-the-job training, mentorship and coaching. 

Why An Accredited Learnership? 
The purpose of an Accredited Learnership is to develop 
the appropriate skills and knowledge required by a 
person for the field that they are working in at a particular 
standard determined by the South African Qualifications 
Authority. Learners enrolled in accredited qualifications 
will be equipped with a variety of technical, business 
managerial and personal skills to help them succeed in 
the business world. 

An accredited learnership is a work-based route to a 
qualification. It is a workplace education and training 
programme comprising of both structured practical 
workplace (on-the-job) experience and structured 
theoretical training. The duration of a learnership is 
approximately twelve months, and results in a full 
national qualification.

Learnerships are available to unemployed and employed 
people with a Matriculation Certificate who are interested 
in gaining a National Qualification. The successful learner 
will develop a sound foundation for the application of 
these skills and knowledge to explore a diverse range of 
opportunities within their organisations. 

Benefits for the individual
1.    Broaden your knowledge and marketability 

On successful completion of the course you receive 
a National Qualification that not only increases your 
value to your company, but also increases your knowl-
edge base and skill -set.

2.   Transferability
The qualification is transferable, which means it is 
applicable to your current company, but also to other 
sectors, as it teaches management principles.

Duration of a Learnership
An Accredited Learnership consists of a specific amount of credits. It 
includes 20 days of class room activities and additional self-study and 
workplace experience. Specific hours of study are expected within a 
period of 12 months determined by the amount of unit standards 
in the qualification. Of course the actual amount of hours needed 
differs per individual basis dependent on the speed of the learner 
and past work experience.

The Concept of ‘Competence’
Competence is the ability to perform whole work roles, to 
the standards expected in employment, in a real working 
environment.

There are three levels of competence:
 Ê Foundational competence: an understanding of what you 

do and why.
 Ê Practical competence: the ability to perform a set of tasks 

in an authentic context.
 Ê Reflexive competence: the ability to adapt to changed 

circumstances appropriately and responsibly, and to 
explain the reason behind the action.

Generally speaking, in the past, education and training 
institutions became accustomed to awarding 
certificates based on the amount of time spent in a 
classroom or training room. In addition, learners were 
assessed by means of an examination that tested 
memory as opposed to actual competence. This 
meant that many learners were awarded certificates 
and even whole qualifications without ever having 
to demonstrate that they were able to practically 
apply their knowledge and skills. 

Now, based on the principles of the National 
Qualifications Framework, in order for the 
learners to receive a certificate of competence 
and be awarded credits, they are required to 
provide evidence of their competence by 
compiling a portfolio of evidence, which will 
be assessed by a Training Provider assessor.

What is Training and Development? 
By Myrna Brauns (Group Director)
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The Concept ‘Portfolio of Evidence’
A portfolio of evidence is a structured collection of 
evidence that proves the learner’s efforts, progress 
and achievement in a specific learning area, and 
demonstrates competence.

The Assessment Process
Assessment of competence is a process of making 
judgments about an individual’s competence through 
matching evidence collected to the appropriate national 
standards. That is why the evidence in the learner’s 
portfolio should be closely linked to the outcomes and 
assessment criteria of the unit standards against which 
the learners are being assessed.

Benefits for the company
Tax Incentives
With the existing education crisis in South Africa, our 
government is encouraging companies to up-skill their 
employees by granting tax incentives for each employee 
that is registered for a learnership.

Section 12H of the Income Tax Act (the Act) provides 
for an allowance to employers in respect of qualifying 
‘registered learnership agreement’(s) entered into 
between the employer and employee. The allowance is 
intended as an incentive for employers to train employees 
in a regulated environment in order to encourage skills 
development and job creation. A ‘registered learnership 
agreement’ is defined as one which is: 

 Ê Registered in accordance with the Skills Development 
Act, 1998; and 

 Ê Entered into between a learner and an employer 

before a date specified in the Income Tax Act  

 The allowance is made up of both: 
 Ê An annual allowance – i.e. available in respect of each 

year of assessment in respect of which the learner is 
party to a registered learnership agreement; and 

 Ê A completion allowance – a once off allowance 
available in the year of assessment in respect of which 
the learner successfully completes the registered 
learnership agreement and in addition to the annual 

allowance. 

Skilled Staff
Above all, the company gains staff with 
more skills and a better understanding of 
the business. Not only will learners become 
more productive, effective and efficient, they 
will also be able to lead and manage their co-
workers.

Cost of Qualification
The cost of each Learnership varies, dependent on 
the NQF Level and relevant Unit Standard credits.  

In order to see the savings the company makes on 
tax, the detail is above. 

It is important to note the following with respect 
of the annual and completion allowances: 

 Ê The annual allowance will be apportioned if the 
registered learnership agreement does not cover the full 
12 months during any year of assessment; 

 Ê Different rules apply in determining the completion 
allowance for registered learnership agreements 
spanning periods of less than 24 months, and those 
which cover a longer period. That is, the completion 
allowance for learnership agreements with a duration of : 

 Ê less than 24 months = applicable allowance x 1 full 
12 month period 

 Ê more than 24 months = applicable allowance x 
the number of 12 month periods during which the 

learnership agreement was in place 

By way of example: 
Learnership agreement spanning 18 months, with a 
completion allowance of R40 000 for each completed 12 
month period: 

 Ê Completion allowance = R40 000 (R40 000 x 1) 
 Ê Learnership agreement spanning 36 months, with a 

completion allowance of R40 000 for each completed 
12 month period 

 Ê Completion allowance = R120 000 (R40 000 x 3) 

Learners with no disabilities:
Annual allowance: 
NQF level 1 - 6 – R40 000  I  NQF level 7 - 10 – R20 000 
Completion allowance: 
NQF level 1 - 6 – R40 000 I NQF level 7 - 10 – R20 000

Learners with disabilities:
Annual allowance: 
NQF level 1 - 6 – R60 000 I NQF level 7 - 10 – R50 000 
Completion allowance: 
NQF level 1 - 6 – R60 000 I NQF level 7 - 10 – R50 000

BBBEE Rating
Not only does a company earn points on the BBBEE scale 
for each delegate that completes a learnership, the focus 
of BBBEE is changing to middle management rather 
than junior management - the natural progression of 
employees in the workplace.

Accredited Skills Programs: 

1. Working in a Team (SP 0879/ 14-17)
2. Team Dynamics
3. Supervision and leadership in the workplace
4. Training, Assessment & Learning
5. Health and Safety Skills (SP 0948/15-17)
6. Understanding Of Quality Indicators In Manufacturing 

(SP 0878/14-17)
7. Production Quality Assurance (SP 0889/14-17)
8. Manage Quality
9. Understanding Business Process
10. Production Operator (SP 0947/15-17)
11. Production Coordinating Skills (SP0888/14-17)

12. Project Budget Supervisory (SP 0886/14-17)
13. Production Optimisation
14. Maintain Conveyor Belt Systems & Splicing
15. Stock Counting (SP 0905/14-17)
16. Logistics Operation Skills (SP 0849/14-17)
17. Logistics and Planning Phase 3 (SP 0880/1417)
18. Logistics and Planning Phase 4 (SP 0887/14-17)
19. Prepare Casings for Re-treading
20. Remove and replace Off-The-Road (OTR) Wheels 

and Tyres
21. Repair Off-The-Road (OTR) Tyres

ACCREDITED COURSES OFFERED AT OUR TRAINING FOUNDATION

Merseta Accredited Learnerships

1. FET National Certificate: Industrial Rubber Manufacturing (Unit Standard 23259) NQF L4
2. FET National Certificate: Production Technology (Unit Standard 58779) NQF L4
3. FET National Certificate: Production Technology (Unit Standard 58785) NQF L3
4. FET National Certificate: Production Technology (Unit Standard 58781) NQF L2

Service Seta Accredited Learnerships

1. FET National Certificate: Generic Management (Unit Standard: 57712 - 58344) NQF L4
2. FET National Certificate: Generic Management (Unit Standard: 57712 - 74630) NQF L4
3. FET National Certificate: Labor Relations Practice (Unit Standard: 74570)  NQF L6
4. FET National Certificate: Business Administration Services (Unit Standard: 23833) NQF L2
5. FET National Certificate: New Venture Creation (Unit Standard: 66249) NQF L4
6. FET National Certificate: Marketing  (Unit Standard: 67464) NQF L4
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Health and Safety

Dangers of not wearing gloves
By SHEQ Depertament

Glove wearing is one of the most effective industrial 
injury prevention programs. Statistically, wearing 
gloves reduces the relative risk of hand injury by 

60 percent - and yet, getting employees to consistently 
wear gloves is one of the most daunting challenges for 
safety officers. 
 
Workers raise all types of objections, from the age-old “I 
can do a better job without gloves” to “gloves get in the 
way of good grip” or “wearing gloves makes my hands 
sweaty and slippery.” 
 
Statements such as “Cut-resistant sleeves are awkward” 
can also be common to hear. In the field, we see instances 
where workers have modified gloves by removing the 
fingers, wrapped their hands with tape or bandaging 
leaving their fingers free or set their gloves aside 
entirely. All of these actions, although 
taken to improve job performance, 
put the workers‘ hands at risk 
 
Safety officers are challenged 
to both understand worker 
concerns and enforce 
best personal protection 
equipment (PPE) practices. 
Fortunately, with the 

Health and Safety

many task-specific glove models available today, most 
objections to glove wearing can be overcome through an 
assessment that matches workplace glove needs with 
the appropriate hand protection product. 
 
In many cases, employees who opt not to wear gloves, do 
so because the gloves provided to them are unsuitable 
for the job they do. It is always a good idea for the person 
in charge of PPE to put himself or herself into the “gloves” 
of the employee to better understand objections to the 
glove situation and make better informed purchasing 
decisions. The last thing an employer wants is employees 
who feel uncomfortable or hindered by an Inappropriate 
glove. 

Good hygiene
By SHEQ Depertament

Most of us learned about the basics of good 
personal hygiene at a young age. The first lesson 
we received on good hygiene was to wash our 

hands before we ate. But it would seem that some of us 
forgot that lesson on good hygiene as we grew older. 

What covers your hands, goes into your body. 
This simply means whatever substance you have on 
your hands, it will be ingested. Have you noticed fellow 
workers who smoke with their hands covered in paint 
and grease? Yes! They have also ingested the paint and 
grease, in addition to the nicotine. 

Smokers who paint may also be unknowingly inhaling 
toxic substances from their hands. When painting, 
solvents or other chemicals on your hands heat up from 
your cigarette, their chemical make up changes as well. 
That is why it is not advisable to clean your hands with 
a solvent.

The same goes for workers who eat their food without 
washing their hands. They may have unintentionally 
ingested whatever toxic substances that they had been 
working with before eating.

Good personal hygiene is part of good hygiene.
A worker wearing oily, greasy clothing, or clothes 
that have toxic chemicals spilled on them, is likely to 
experience irritating rashes, boils or other skin problems. 
Work clothing should be changed daily and kept clean at 
all times. 

Workers should also wash their bodies daily to remove 
any traces of toxic substances on their bodies. This will 
also help reduce skin problems.

A good personal hygiene that includes; a daily shower 
or bath, use of clean clothing and frequent washing of 
hands especially before eating or smoking will go a long 
way in keeping you healthy. 
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Employee Wellness

Choose Water To Freshen Up
By Lebogang Ditshwene (Marketing Coordinator)

Many of us find it difficult 
to choose water as a 
refresher in the colder 

months. Hot beverages are the 
most favoured drinks of choice at 
this time of the year. But did you 
know that not drinking enough 
water may cause dehydration? 
Dehydration happens when the 

body has too little fluid, mostly water, coming in than 
going out. The human body is made up of 75% water. 
The body uses up water as we breathe, sweat, urinate or 
have a bowel movement. Water also leaves the body as 
humidified air. 

Signs that you maybe low to mildly dehydrated are:
 Ê Increased thirst
 Ê Dry mouth
 Ê Tired or sleepy
 Ê Decreased urine output
 Ê Urine is low volume and more yellowish than normal
 Ê Headache
 Ê Dry skin
 Ê Dizziness
 Ê Few or no tears

mood and probably make you a better person towards 
your colleagues. So how about you opt for a bottle of 
refreshing and soul enlightening water at tea break?

Weight loss
Who wouldn’t want to shed a few kilos in winter? Well, if 
you drink more water you might just do that. Not only 
does water help with weight loss, this can also lead to a 
boost in self-esteem. You know what they say; when you 
look good, you feel good. You then go on to do good. 

No added chemical
It goes without saying that water is the best form of  
hydration. If taste is the issue, then you can add pieces 
of fruit for flavour. Just remember how good you’ll feel 
after drinking water. 

When your days are gloomy and cold, and the weather 
has dropped, reach for a glass of water. Keeping a bottle 
of water near you will make it easier to chose water as a 
refresher.  

As the cold and gloomy weather persists, water may 
assist us in keeping our spirits high. Here is why you 
should rather choose (warm) water instead of a hot 
beverage:

Energy Booster
Unlike caffeinated drinks like coffee, water can instantly 
increase your energy levels. As mentioned previously, 
our bodies are mostly made of water and that includes 
the brain. Water will provide the refresh and refocus the 
brain needs to keep you going during a busy day. 

Detox
Not only does water refresh you, it also flushes away 
toxins in your body thus boosting your immune system. 
This means that you will have fewer sick 
days and be more productive.

Lighter mood
Contrary to popular belief, caffeine does 
not improve your mood in the long run. 
In fact, it has the opposite effect. On the 
other hand, drinking water can really lift your 

Employee Wellness
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Living The Values

Dunlop Profile Belting - Living The Values of Win As A 
team and Customer Centricity.
By Lebogang Ditshwene (Marketing Coordinator)

The Dunlop Profile Belting (DPB) 
Department produces Steep Incline 
Conveyer Belts that are made to the 

customer’s specifications. 

Under the management of Chris Lyons, 
the DPB team produces belts for various 
clients. When asked about the team he 
leads in the DPB Division, Chris beams 

with pride. ‘We come together as a team’, says Chris. To further 
elaborate on his point, Chris explains that the team work in 
a democratic manner. Ideas are shared amongst the team 
and the best idea is the one that is implemented. 

To illustrate how his team applies the Win As A Team 
value in their day to day work life, Chris makes an 
example of a project that they recently completed 
that had an impossible deadline. 
The team was tasked with producing 
a belt of about 130m in length, w h i c h 
ordinarily would take about 11 days t o 
produce. However, in this instance, they o n l y 
had 5 days to produce. The deadline w a s 
not negotiable. Chris met with his T e a m 
Leaders; Linda Msiza, Petrus Motshabi a n d 
Coaster Makhubele and strategized on how to 
reach this goal.

Living The Values

DPB Team Leaders: Linda Msiza, Petrus Motshabi and Coaster Makhubele
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Coaster Makhubele, Internal and 
External Sales; Linda Msiza, Team 

Leader and Supervisor for the Grinding 
and Buffer Table, along with Petrus 

Mothabi, the Team Leader for Building 
and Assembly Tables gathered the rest 

of the team members and set about to 
“create magic”.  With a Win As A Team 

attitude and a Customer Centricity 
mindset, the DPB Team set out a plan to 

deliver the belt in 5 days. ‘What makes our 
team special is each operator is multi skilled. 

We can all grind, buff, build and assemble a 
belt. That means anyone can pick up where 

the other guy left off’, explained Linda and 
Petrus. ‘That’s how we managed to meet the 

deadline’, added Coaster. 

The Team Leaders further explained that the success of the project required 
the team to reorganize themselves. With a Customer Centric mindset, the 

team increased their working hours and rearranged the workshop to increased 
productivity. Where ordinarily they had four grinder tables, they set up eight 

tables to increase productivity.  All team members grinded the belt to speed 
up production. Once completed, they moved the belt to the front tables to be 

assembled and completed. 

In a feat that can only be described as herculean, the team met their deadline and the 
belt was delivered on time. Listening to Chris talk about this project, you can see how 

proud he feels about his team. Just before he left the Marketing Office, he turns to me 
and says, ‘I don’t know of another company where a team works together like my team’. 

Until I receive an account of how your team is performing, I’ll have to take Chris’ word for 
it. Why not send me an email on LebogangD@rematiptop.co.za and tell me about your 

team’s success. 

Brand Marketing: Living the Values of Win as a Team and 
Customer Centricity
By Myrna Brauns (Group Marketing Director)

The aim of our Brand 
Marketing Division is: 
To deliver clear and impactful 

communication of our brand 
message to support and build 
differentiated market positioning’s 
for each product portfolio. Well 

thought out customer experiences in order to create the 
right perception, build brand equity, create long-term 
sustainable competitive advantage, and firmly entrench 
our brand positioning in the mind of the consumer.

We are able to achieve this mandate through 
the implementation of an Integrated Marketing 
Communications Strategy. An IMC Strategy recognises 
the added value of a comprehensive plan amplifying the 
message by reinforcement across multiple platforms. 

This plan evaluates the strategic roles of a variety 
of communications disciplines and combines these 
disciplines to provide clarity, consistency and maximum 
impact through the seamless integration of messages. 
It is a holistic approach, focussing on all touch points of 
the brand, to strengthen and provide coherence in the 
brand message. 

Our marketing team has been hard at work in getting 
our websites refreshed. Each member in the team has 
contributed in getting the three websites refreshed in 
varying capacities.

Visit our websites on: 
https://www.rema-tiptop.co.za/ 
https://www.dunlopindustrial.co.za/
http://www.rtt-trainingfoundation.co.za/ 

Willem-Charl Verster. Marketing Manager: 
Graphic Design.
Working with Product Managers to implement their 
marketing strategies.

Lebogang Ditshwene. Marketing Coordinator.
Internal communication strategy development 
and implementation through content creation 
and design of  Vuka Afrika, our internal newsletter, 

as well as general graphic design function.

Yolanda Jourbert. Marketing Administrator.
Responsible for professional, well-structured 
events with clear targets and outcomes defined 
to maximize our Brand Communications. She also 
ensures that we get the best pricing in the market 
at the best standard of quality.

Moeketsi Maphake. Junior Graphic Designer.
Design and development of company websites, 
design of business cards and update of product 
brochures and publications.

Living The Values Living The Values
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EXTERNAL
EVENTS

1. Golf Day: Project Division

2. February 2019 Blood Drive

A Look Back

Golf Day: Project Division
By Chez Scott-Crossley (Projects Manager)

The Rema Tip Top Dunlop 
Afrique Division hosted 
a Project Golf Day on 1 

March 2019. The event was held 
at the Modderfontein Golf Club. 
Chez Scott-Crossley, the Rema 
Tip Top Dunlop Afrique Project 
Manager, worked tirelessly with 
the Marketing Administrator, 

Yolanda Joubert, to select and purchase suitable 
promotional gifts for the day. When the branded gifts 
finally arrived a few days before the event, Chez could 
hardly contain his excitement. Everything was falling 
into place. 

The objective of the Project Golf Day was to bring 
awareness to the Rema Tip Top Dunlop Afrique brand and 
introduce current clients and prospective clients to 
our service offering. The invited guests where 

key stakeholders and customers in the mining industry 
and mining projects. The turnout exceeded the team’s  
expectations and the weather allowed for a great day of 
golf. Business contacts where shared and many referrals 
were put forward. 

Participants to the golf day stood a chance to win golf 
promotional items such as RTT golf bags and other golf 
accessories. The winners were ecstatic to receive their 
prices. We succeeded in our objective of the event and 
we are able to move forward with our sales objectives.  

Circle: Picture of the branded Golf Bags up for grabs
Above: Chez Scott-Crossely with some of the 
clients of RTT Dunlop Afrique Project.
Right: Hennie Kotze and Danie Verster with other 
clients of RTT Dunlop Afrique Project.
Below: Gareth Pohl and clients enjoying the game.
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THE BLOOD DRIVE
By Lebogang Ditshwene (Marketing Coordinator)

Our local Superheroes 
came out in droves on 
20 February 2019 to 

participate in our Blood Drive 
initiative at the Benoni Plant. 
The mood was jovial and electric. 
The South African National 
Blood Service  (SANBS) assisted 
us on our Blood Drive Initiative. 

The nurses and qualified staff from SANBS made those 
that donated blood very comfortable.  

After donating their life saving blood, the Superheroes 
were treated to biscuits and juice and also received a gift. 

Over 25 donors donated their blood and those that 
couldn’t, were encouraged to come on the next event 
happening on 15 May 2019.  More information will be 
posted around the Benoni Plant.  
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Achievements

Long Service Awards
By Dorah Sekute (Senior Talent Officer)

In recognition of long service, we present our employees, working a minimum of ten years, 
with an award at the end of the month in which their long service anniversary date falls.  
These employees receive a long service award as well as a certificate. 

Years of Service

10 Years

20 Years

30 Years

New Employees: February to April 2019

February 2019 Name Position Department
Wellington Kawulela Factory Planner - Trainee Belting
Richard Rammupudu Business Developer DIA
Sonia Van Tonder Service Coordinator RTT SA
Christelle Minsiomi Corporate Export Coordinator RTT Dunlop Afrique
Mattheus Pretorius Accountant RTT Hodling
Gabriella Da Silva Accountant RTT Hodling
Genevive Ball Production Administrator Hose
Avesh Balai Technical Assistant Hose
March 2019 Name Position Department
Nastassja Uys Branch Controller Branch Control
Nadine Miller Corporate Export Corporate Export
Robert Siebert Sales Representative Burgesfort Branch
Shawn Matthys Belt Technician Saldanha Branch
Rufus Mfundisi Belt Assistant Rustenburg Branch
Dannis Thobane Belt Assistant Mogalakwena Branch
Daleen Ras Service Coordinator Kimberley Branch
April 2019 Name Position Department
Lukas Mathinus Oosthuizen Project Manager Main Lab
Njabulo Khumalo Belt Assistant Secunda
Khulekani Gumede Belt Assistant Secunda
Andre Selala Belt Assistant Secunda
Mthokozisi Nxumalo Belt Assistant Secunda
John Moselane Belt Assistant Kimberley
Brendon Andre Belt Assistant Kimberley
Princess Mhlongo Training and Development Intern Training
Moeketsi Maphake Junior Graphic Designer Marketing
Lenah Sedoko Technical Assistant Intern Lab
Rendani Nemalamangwa Technical Assistant Intern Lab
Mamane Makgane Cost & Stock Controller Finance
Paullet Ngwenya Finance Creditors Clerk
Hardus Joubert Draughtsman Mill Lining
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You’re A Life Saver
By Lebogang Ditshwene (Marketing Coordinator)

Lovely sunny days and 
pleasant breezy evenings 
have given way to long 

grey days with cold dark nights. 
The drop in temperature and 
the dullness that comes with it 
can really dampen one’s mood.

A great way to lift your spirits is to do good deeds for 
others. What better way to do a good deed for others 
than to save someone’s life? Yes! You can bring someone 
back from the brink of death.

In the better World International, Monique Eliies wrote, 
‘being happy and being kind are two 

things we often strive to be in life… 
Doing good deeds can bring 
untold amounts of happiness, 
both for the recipient and the 
benefactor.’ Not only is it our 
moral responsibility to perform a 

good deeds for others, but it feels 
so good to do good for others. 
However, if you are the type of 
person who does deeds to get 
something back, consider this, 
doing good deeds bring good 
karma!

Becoming A Life Saver.
Nobody knows what tomorrow holds. Tragedy can strike 
at any moment. In the event of a traumatic incident 
or turn of events, a blood transfusion can change the 
course of those events. A blood transfusion is a process 
of transferring blood or blood products taken from a 
healthy person to and given to a patient. Blood loss can 
happen from a wound caused in an incident such as a 
car accident, a shooting or a stabbing. Another cause of 
blood loss can happen during an operating procedure. 

Reasons To Donate Blood – 
Biscuits and Juice
There is no other way to manufacture blood and blood 
product except from donation from healthy people. 
Donating blood is not as scary as it looks. This heroic 
act can be likened to receiving an Intravenous Therapy, 
also known as IV drop. All that is required from the 
lifesaver is for them to lay down and relax. Professional 
nurses carefully monitor the process of donating blood. 
Donating blood can take up to 30 minutes. Before you 
know it, you’re up a well-deserved for a biscuit and juice 
treat. Yum!

What Happens To Your Blood
Once the unit of blood is drawn from you, it is placed 
in a sterile bag then transported to the South African 
National Blood Service (SANBS) labs for processing and 

testing. Then the blood is separated into different parts 
namely:
Plasma which contains proteins and clotting factors 
that are used to treat patients with massive bleeding or 
clotting factor deficiencies.
Red Blood Cells which contain haemoglobin, which is 
a protein that carries oxygen throughout the body. Red 
blood cells are used to treat patients with anaemia or 
blood loss due to trauma or surgery. 
Platelets help with blood clots and are given to patients 
with low platelet levels who often suffer from bruising 
and blood loss. 

How To become A Life Saver.
The SANBS offers blood-donating services across South 
Africa, except for the Western Cape. The SANBS considers 
access to safe blood is a lifeline for the healthcare system 
of any nation. Volunteers provide that lifeline that makes 
a healthcare system, also referred to as Life Savers.

On A Fun Note

Who Can become A Life Saver?
 Ê People who are between the ages of 16 and 75 years 

old, for first time donors.
 Ê People who weigh a minimum of 50 kgs (and 

platelets a minimum of 55 kgs)
 Ê People who are in good health.
 Ê People who lead a low risk lifestyle.
 Ê People who consider their blood safe for transfusion.
 Ê People who have had a balanced meal within four 

hours of donating blood.
 Ê People who have not donated blood in the last 56 

days (and platelets in the last 14 days.)
 Ê People whose pulse is between 50-100 regular beats 

per minute.
 Ê People whose blood pressure is below 180 systolic 

(first number) and below 100 diastolic (second 
number) (180/100mmHg) and above 100 systolic (first 
number) and above 60 diastolic  (second number) 
(100/60mmHg).

 Ê People whose haemoglobin level is 12.5 g/dL or 
above.

Go ahead and Save A Life! 

Life Savers can donate thier blood 
on the following dates in the 
Benoni plant:

 Ê 20 February 2019
 Ê 15 May 2019 
 Ê 18 July 2019
 Ê 12 September 2019

Look out for posters with more 
information on a notice board 
near you.
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In Closing

We develop and deliver 
outstanding workplace 
and technical training.

The Rema Tip Top Training 
Foundation is a fully operating 
division with many key 
stakeholders with a mandate for 
service excellence. We facilitate 
a great deal of in-house 

training in the group and are supported by a plethora of 
specialists in their fields. Training and development is a 
function concerned with organizational activity aimed at 
bettering the job performance of individuals and groups 
in the group. We offer job-related training, qualifications, 
soft skills and skills programs at the Rema Tip Top 
Training Foundation. Training is decided upon based on 
the needs identified by the various divisions through the 
performance management review process.

Technically, training involves a change in the attitude, 
skills and knowledge of a person. For training to be 
effective it has to be a planned activity conducted after 
a thorough need analysis and targeted at competency 
development. Most importantly, it is to be conducted in 
an atmosphere conducive to learning and development.

We have training programs designed to develop 
employees for future positions – these include Leadership 
Development and Discipline in the Workplace. The 
selection of these candidates is done by management, 

based on their succession planning needs and is also 
done on the basis of existing attitude, skills, knowledge 
and performance of the employee. Most of the leadership 
programs have a vision of creating and nurturing leaders 
for tomorrow.

The major difference between training and development 
therefore is that while training focuses often on 
the current employee needs or competency gaps, 
development concerns itself with preparing people for 
future assignments and responsibilities.

Myrna

A Note From The Design Team

A Note From the Design Team
Any comments on the Newsletter or articles that can be published in future editions to be directed to:

Contact Willem-Charl or Lebogang at marketing@rtt-dunlop.co.za or their individual email addresses.

We look forward to more sharing of day to day success and experiences of our teams and individual employees.

Lebogang Ditshwene 
Marketing Coordinator
lebogangd@rematiptop.co.za

Willem-Charl Verster 
Marketing Manager: Graphic Design
willemve@rtt-dunlop.co.za

One in zero people love the  winter season. Okay! 
That shows my low understanding of mathematics 
but I bet you agree that very few people love 

winter. Right?

Well... For those who are badly affected by the colder 
season, the cover was chosen to help you feel warmer. 

Although hot beverages don’t really warm up your whole 
body. They only warm up your hands, mouth and face. 
But  hot beverages such as hot water and some soaps 
can help keep you dehydrated in winter. 

This winter, substitute caffeinated drinks with rooibos 
tea. You can get extra creative and add lemon and ginger 
in hot water with a spoon of honey. This way, you’ll keep 
sore throats and clogged up chests at bay.

Another problem winter brings is the ability to keep 
warm and comfortable in the office while you maintain 
your productivity. Unfortunately I have no answers here. 
But please try not to laugh at me as I approach wearing 
a blanket around the Benoni Plant. I really need all the 
help and warmth I can get. I trust you have enjoyed this 
issue of Vuka Afrika. Keep warm! 
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Betainomby, Toamasina
BP 97 501 Toamasina 
Tel: +2613 481 55858 
Email:  info@rematiptop.co.mg

ZAMBIA 
Plot No: 3665A, Chibuluma Road, 
Light Industrial Area, Kitwe, Zambia 
Tel: +260 764 444700  
Email: admin@rematiptop.co.zm

MAURITIUS 
Villa Intemporelles Chemin 
Vingt Piends, Grand Baie 
Tel: +261 34 815 5858 
Email: Anthony@rematiptop.mg 


